
 

R E C R U I T M E N T   
 

Howmet Aerospace of Winsted 
 

Wednesday February 22, 2023 1:00pm to 3:00pm 

Waterbury American Job Center 249 Thomaston Ave Waterbury, CT 06702 
 

JOB INFORMATION AND REQUIREMENTS 

 
Machine Operators 2nd & 3rd Shift (Job ID #1028245) Setup, operate & maintain at least one process machine (rotary, 

surface grinder, etc.) and maintain production records. Starting rate $18-$20/hour plus $3,000 sign-on bonus. Requires 

HS/GED & math skills. 1-year machining experience preferred.       

 

Crib Attendant 2nd Shift (Job ID #1028579) Process & distribute production/tooling kits to manufacturing floor. Control 

and keep track of all fixtures, diamond rolls, gages, scooters and set masters. Requires HS/GED, excellent math skills, 

data entry, MS Excel and Word knowledge.  

    

Receiving Clerk/Incoming Inspector (Job ID #1028583) Will perform receiving, in-process & final parts inspections. 

Maintain records, verify documentation. Starting rate is $18/hour plus $3,000 sign-on bonus. Requires HS/GED, math & 

computer skills, 3+ months related experience.    

   

Process Engineer (Job ID #1028587) Develop & implement products into manufacturing operations to meet production 

requirements & quoted cost. Use data analysis tools to identify performance gaps; and identify and reduce risk of scrap & 

waste in production. Requires HS/GED (AS/BS preferred), 5+ years’ engineering experience in a manufacturing setting.  

      

Blender/De-Burr Operator 3rd Shift (Job ID #1028590) Remove burrs from machined surfaces & create edge break or 

radius using automated equipment and/or hand tools. Starting rate $17/hour increases to $18 after training, $3,000 sign-on 

bonus. Requires HS/GED, math skills. 3+ months related experience preferred.  

   

FPI/Inspector 2nd & 3rd Shift (Job ID #1028597) Perform inspections on all parts, maintain quality records, check 

calibrations. Requires HS/GED and basic math skills. Manufacturing experience preferred.  

 

Maintenance Mechanic 2nd & 3rd Shift (Job ID #1028601) Install, troubleshoot, repair & maintain complex mechanical 

precision production machinery/equipment. Perform basic facility repairs e.g., plumbing & carpentry. Requires HS/GED 

(trade school pref.), 3+ years facilities & industrial maintenance experience.   

 

Assistant Controller (Job ID #1028604) Ensure location compliance (financial reporting, GAAP & SOX compliance).  

Support Controller with accounting activities, journal entries, reconciliations, etc. Requires BA/BS in Finance or Business 

(MBA a plus), 7+ years finance experience preferably in manufacturing. 

 

General Manager (Job ID #1028607) The GM will have multi-site responsibility for two locations in CT, Winsted & 

Branford. Lead daily operations at the Winsted Machining facility to accomplish budgeted financial objectives and 

customer requirements. Responsible for planning & performance in Sales, HR, Purchasing, Finance, Manufacturing, 

EH&S, Engineering & Quality. Lead & mentor the Branford Plant Manager. Requires BS/BA in Business, Engineering or 

related (MS/MA pref.), 10+ years manufacturing management experience, 5+ years at operations level, 3 years of P&L 

responsibility.  

 

 



 

Quality Engineer (Job ID #1028610) Drive total quality by ensuring product conforms to all customer, industry, and 

internal specifications. Own & maintain compliance of assigned products to specific customer requirements, blueprints & 

specifications. Maintain communications with customers technical leads. Work with cross-functional teams to perform 

root cause analysis, problem solve, and address quality related issues, including scrap, rework, and customer returns. 

Requires Bachelor’s degree in a technical field, 3+ years quality experience in s manufacturing setting.  

 

 

Benefits include: 
 

Medical   Dental  Vision  Life Insurance  Vacation  Holidays  Sick Leave  401K  Retirement/Pension  

   

 

 

About Howmet  
We are a global leader in engineered metal products. Our innovators and makers ask the tough questions to find the right 

answers – in a culture based on respect, integrity and inclusion.  

 

We are enabling the next generation of more fuel-efficient, quieter aerospace engines, cleaner power generation and 

sustainable ground transportation. 

 

 

 

 

 

 

 

 
 

INTERVIEW PREPARATION INSTRUCTIONS 
 

 

❖ Bring résumé ❖ See full job listings on www.CTHires.com  
 

❖ Dress to impress ❖ No children 
 

For more information visit www.CTHires.com. Click on Find a Job then the Job Number 

Search tab. Enter the Job Order Number then click Search. 

 

If you are interested in attending this recruitment event, you must be a registered user of 

CTHires to participate in this event. If you are not registered, please visit 

www.CTHires.com to register as an Individual prior to the event. 
 

 

The Connecticut Department of Labor and Northwest Regional Investment Board are Affirmative Action/Equal 

Opportunity employers and equal opportunity program and service providers. Auxiliary aids and services are available  

upon request to individuals with disabilities. 
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